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Symmetric Measures
Value
Asymp.
Std. Enof npprox. ]b ADorox. Sio.
Interyat Dy Intervat Pearson's R
Ordinal by Ordinal Spearman Correlalion
N ot Valid Csses
493
.439
105
.124
405
2.074
.027"
.053c
a. Nol assuming the null hypothesis.
b Using the asymptotic standard error assuming the null hypothesis
c Based on normal approximation.
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